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INNOVATOR 
Dear Roger K. Oden and Prof. Rashida Jaami' Muhammad 
chaired panel ions. The sessions pr vided open discussion 
following the lectures and presentations. Question and answer 
format allowed the participants to understand the concepts easier 
and to apply the understanding. 
The sessions were not merely learning from lectures and 
discussions. Many of the spokespeople were humorous providing 
anecdotal contexts. 
One of the speakers was Jerry Butler, Cook County 
Commissioner. Butler is a recording artist and a historian. The 
session that Butler chaired was African American Contribution to 
Global Music. He privided an understanding of the black music 
artists and an overview of the artists' works. Butler was entertaining 
but , most importantly, he was informative. 
This session ended Thursday on a relaxed and positive note. 
INSIDE @GSU.ORG PAGES 
Visioning the 21st Century 
by Cindy Kansoer-
Schneider 
The 24th Annual Third 
World Conference, sponsored 
by the Th1rd World 
Conference Foundation, Inc., 
was presented in cooperation 
with Governors State 
University, March 18 through 
the 21, 1998, at The 
Swissotel in Chicago. The 
program, Visioning the 21st 
Century: Globalization, 
Transformation, and 
Opportunity, was attended by 
approximately 350 
participants . 
More than 120 students 
took the conference for 
college credit in intercultural 
studies. Several GSU 
students attended the 
sessions, however, over 155 
colleges and universities, and 
more than 20 other academic 
institutions were represented. 
Courses included 
Humanities, Dr. Rashidah 
Muhammad and Professor 
Patncia Koutouzos, Global 
Political Economy, Dean 
Roger Oden and Dr. Anthony 
P. Andrews, Global Science, 
Technology, 
Dr. Eugene Schultz, and 
Health and Public Health 
lssues,with Dr Patricia 
Rodeny and Dr. Clementine 
Coleman. 
The rationale for the 
conference is the study of a 
Third World Africa, Asia. 
Caribbean, and Latin America 
world view. The approaches 
to the studies recognized the 
existence of a set of 
paradigms and values that 
make the Third World 
different from advanced 
nations. Students learned 
new approaches and 
strategies for problem 
solving, rational thinking, 
sound decision making and 
the ability to communicate 
effectively. 
There were 35 panel 
discussions, that included 15 
panelists from abroad and 
Governors State University 
faculty members William A. 
Nowlin, Dean, College of 
Busmess and Public 
Administration, Chair of New 
Econom1c Realities 1n a 
Global Context, Frances 
Kostarelos, professor of 
Anthropology/Political 
Studies, Chair of 
Marginalization, Globalization 
and Social Transformation, 
Rashidah Jaami' Muhammad, 
Prof. of English and 
Secondary Education, Chair 
of Exploding The Myths about 
Ebonies: Teaching 
Acceptance and Self-
Respect. Dean Roger K. 
Oden, Professor of Political 
Sc1ence, President Third 
World Conference 
Foundation, Chair of Policy 
Perspectives on Globalization 
and Education: an Equal 
Opportunity, John Yunger, 
Professor of Biology, Co-
Chair of Regional Health 
Resources and Globalization. 
Joseph Addison, Prof. of 
Chem1stry, Chair of 
Globalization and 
Environmental Policy in the 
Third World, and Arthur 
Durant. Umversity Professor, 
College of Education. 
Panelist for D1scrimmation 
Health, Human R1ghts and 
Environmental Concerns 
In addition, the conference 
provided three keynote 
speakers Andaiye, Soc1al 
Activist, University of 
Guyana, "Social 
Transformation: Connections 
Among Economic 
Development, Gender and 
Leadership," Dr Yu-sheng 
Chang, President, Pacific 
continued on page 2 
Bell comes home to GSU 
by Cindy Kansoer-Schneider · 
Don Bell came back to 
Governors State University, 
Monday, Feb. 16, 1998, as 
program director for 
special events and student 
media. He was among the 
students in the early 1970's 
when the 
GSU campus was located at 
the warehouse in the Industrial 
Park. When GSU made the 
move to this permanent 
campus, Bell moved with it 
and majored in Socio-urban 
Process (Sociology). 
Bell was a graduate 
student, workmg for the MAPS 
ARTS& 
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project. MAPS was the 
university's initiative in the 
Harvey area to deal with 
suburban degeneration. 
He entered the University 
of Illinois, Urbana, in the late 
1970s to study geography. In 
1985, after bemg a Student 
Affairs staff member for the U 
of I for eight years, Bell 
returned to GSU to work in 
Student Life. In 1989, he 
became Director of Student 
Services and Activities at 
Joliet Junior College (JUCO). 
He left to become Assistant 
Dean of Students at the Illinois 
Institute of Technology (liT), 
LITERARY 
CORNER 
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and continued on to The 
University of Chicago as an 
academic advisor in the 
College of Liberal Arst and 
Sciences .. 
"I walked into the building 
and I though, 'Well I'm now · 
30 years out of high school 
(and) I can't seem to get off 
(of) the block,"' laughed Bell , 
"I'm back again ." He stated 
that there is some change in 
Student Life, but they are very 
superficial changes. Bell 
said, "I don't sense a change in 
purpose or commitment." He 
is very busy, but Bell remains 
continued on page 2 
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focused, explaining, "Situations 
happen that interrupt plans all 
the time, so I just take it 
(interruptions) as it comes." 
Bell still lives in Harvey in 
the same house he grew up in 
with his mom and two sons, 
Yuen Lee, age 17 and 
Dante, age 16. 'I am a member 
of the 'sandwich generation," 
Bell said, "because I have 
responsibilities for a parent and 
children."Bell is working on 
next year's special project to 
increase student involvement in 
campus life. He desires to offer 
programs that contribute to 
improved campus life for all 
members of the GSU 
community. 
Bell subscribes to the value 
of the co-curricular educational 
experience. "It is so important 
for the students to have the 
opportunity to spend time with 
faculty outside of the classroom 
and other members of the 
university community involved 
with the university's activities," 
Bell stated, "There's a certain 
culture standard that we need 
to maintain as an academic 
cont. from front page 
Cultural Foundation, TaiThird 
Ta1wan, "The Interplay of 
East and West 
Civilizations," and 
Timuel Black, an 
independent scholar 
gave a commemorative 
address: 
"Reminiscences of Paul 
Robeson in Chicago ." 
The Foundation is 
one of the few 
organrzations to invite 
spokespersons from 
developing countries 
and encourages analysis 
of Third World 
communities. Some of 
the issues discussed 
included, but were not 
limited to, women 's 
development, global 
environmental and 
resource, multicultural 
perspective on health, 
welfare and education, 
international 
communication, 
changing economies, 
and information 
technologies. 
Dean Oden noted that 
the conference program 
and the set of keynote 
speakers placed the 
issues of social 
transformation, 
globalization, and 
opportunity in 
perspective for the 
participants . "After 
attending this 
conference for three days, 
your perspective of seeing 
the world is not going to be 
the same,· he said. 
A majority of par-
ticipants said they saw 
the world, education, 
coalition, work related 
issues, and the way that 
they teach differently. 
"They see the impor-
tance of mternational 
and global exchange of 
students, information 
and ideas," stated Oden, 
"I think that was the 
..._ __________ _, conference's purpose ." 
........ , ....... ··-· .. 
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community." 
Bell supports the idea of 
community and people making 
commitments with each other. 
"We can promote campus 
life anywhere on this campus," 
he said, "We want that (campus 
life) to be as interactive and 
pleasant as possible .. "Bell 
stated, "It's about taking all the 
wonderful knowledge that 
students amass in formal classes 
and applying it to living." Bell 
believes that Student Life is a 
formal developmental 
experience about life. "I'd prefer 
if we used the term campus life 
rather than 'student life' 
because that (student life) infers 
only one segment of the campus 
community." 
Many events and programs 
include the students' families in 
acknowledgment of the family 
responsibilities a majority of 
students have. "One way of 
offering support to students in 
the pursuit of their education is 
to offer support for their family 
responsibilities. Plans are being 
made to honor the graduates 
including an 'Old Fashioned' 
picnic. 
The focus of these activities 
is on the total GSU community. 
Bell explained that it is 
important that faculty members 
attend so that they have the 
opportunity to say good-bye to 
their students and that it is 
equally important for students to 
aupport the institution's 
acknowledgment of their 
graduate achievement. "We 
need everyone (to attend) from 
the people who take care of the 
physical facility on up to the 
people who plan the academic 
curriculum," Bell stated, "It's 
important that members of the 
GSU community attend, because 
it's not the same without any 
(one) component." 
Bell plans to promote 
leadership development and 
training, diversity training and 
HIV Aids awareness. He 
focuses on actively living as 
good of a life as possible 
wherever he is. "If I'm on my 
way soon, look for me in about 
2008--I'm sort of like a seven-
year locust," Bell laughed, 
"There's the seven-year locust, 
there's El Nino and there's 
methe cyclical (prodigal) has 
returned (home) to GSU." 
An apology 
Many people from the Third 
World Conference were looking 
forward to pictures that were 
taken at the Swissotel. My 
appologies for the 
disappointment caused by 
unavailability of the 
photographs. Due to 
malfunctioning equipment, the 
photographs did not develop. 
The Innovator is sorry for tht 
disappointment this may cause 
our readers. 
Did you know ..... . 
Professors from 
several colleges and 
universities take 
courses at Governors 
State to enhance or 
update their skills. 
YOU'VE BEEN WAITING FOR A PLACE 
LIKE THIS! 
UESD~AV COUNTRY UNE DANCE, nl LESSONS & COUNTRY DJ 
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HOUSE amps drums & mics 
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FREE POOL EA.WED. WmliD!f 
THURSDAY N~L~ws 
FRIDAY 
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LIVE BANDS, DRINK 
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FREE POOL ON WEDNESDAY 
* AVAILABLE FOR PARr~ * 
KEGGERS loeated at 25520 so. governors hwy~eieero ave.)monee. 
from 157 go so.to monee\manhattan rd. on the south west corner. 
708-534-8900 
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RETENTION EFFORTS FOR THE COLLEGE OF BUSINESS 
AND PUBLIC ADMINISTRATION 
Following is infonnation collected to date, on the subject of reten-
tion in the College of Business and Public Administration (CBPA). 
Note that while CBPA does not have a fonnal "retention plan" per se, 
it does have many ways that it attempts to promote student 
PERSISTENCE. (Some prefer this tenn,. since we cannot and do not 
actually "retain" students. Rather, students choose to "persist", 
hope fully as a result of the environment we create for them which 
encourages and supports that persistence!) 
I. Campus Support Services- Very important to the persistance of 
students in CBPA, we feel, is the extent of and support for student 
organizations related to the academic program. CBPA has 14 of these. 
They are program-linked, active, have strong membership, strong 
faculty advisors, and strong staff support.These student organizations 
are a significant fact in encouraging student persistence because I) 
they promote closer linkages with the academic program and the 
faculty and 2) they promote greater "fit", association with,involve-
ment, identification with, and integration of students within the 
university and the college (reference Vincent Tinto). These extra-
curricular activities are an important extent ion of and supplement 
to the academic program. The quality of faculty involvement. 
advisory role and support are keys to their success. Many of our 
students need financial assistance to remain actively enrolled. CBPA 
maintains bulletin boards in the college with notices concerning 
scholarships (including tuition waivers), job opportunities, and 
internship opportunities. CBPA provides staff support to students who 
inquire about these opportunities, including providing infonnation 
packets, applications, and contact infonnation, as well as, assistance 
with completing fonns and essays to ensure that their submissions 
are complete, correct and appropriate. 
II. Advising- Centralized advising contributes to persistence because 
it provides structure and support for academic advising for students, 
for development of their adacemic program student plans and for 
dealing effectively with program changes and issues. Most import-
antly, it does this with standardized processes and fonns,and with 
consistency. Centralized advising effectively takes care of the many 
administrative details and fonns related to a student' s progress 
through the program. The Advising office puts a hold on registration 
for new students tenure that they follow through with academic 
advising to complete a study plan. Advising office tracks the pro-
gress of students and communicates with these students. This 
includes placing a hold on registration to ensure that students follow 
through with academic advising to develop a plan to improve their 
academic perfonnance.Advising has instituted a Peer Advisor pro-
~ gram where (selected) students work in the Advising office a few 
hours each week greeting students who come in, answering q;ues--
tions, assisting where needed, etc. This is felt to be successful because 
student-to-student contact makes students (especially new students) 
coming into the Advising office feel more at ease. As soon as new 
student folders are received from Admissions, the academic advisors 
call these students and talk with them, answer their questions, and 
arrange for hem to come in for advising. Advisors plan regular visits 
to the community colleges and our ; off-campus sites (e.g. Parkland 
Commu nity is 450: I. 
2. Nonnal length of initial advising session is 30 minutes, 
subsequent visits may be 15 minutes only. 
3. Number of advising sessions/tenn is harder to quantify. 
Each student is required to see an advisor for initial registration. 
They are advised to return midway to graduation and before final tenn 
as a minimum. Some will come in every tenn, others less. 
4. Focus: Transfer of prior coursework and prerequisite preparation 
is initial focus. We utilize developmental advising theories and 
at-tempt to focus on life goals and life long learning issues. 
(Obviously, course selection, im mediate needs and other 
prescriptive issues are included in advising sessions.) 
5. Selection and training: Advising in CBPA is a professional 
position with an MA preferred. Training is on-the-job with fonnal 
materials and meetings from NACADA. Progressive responsi-
bility with continuous training and review has been the model used 
in an environment of limited staffing. 
6 Student/advisor responsibilities in the process are shared. We 
attempt to evaluate where a student is on the spectrum of personal 
development and encourage growth from that point. Graduate stu-
dents are given the most responsibility in managing their pro 
grams. 
7. Fonnal evaluation of advisor is through the university evaluca-
tion system only. lnfonnal feedback is ongoing. 
8. There is no formal recognition/award system for advisors in 
CBPA. Informal recognition comes mainly from student feedback. 
9. External/internal referral system for students.Students are 
referred to us primarily through the admissions process, however, 
we receive contacts from community colleges (a lot from MVCC), 
personal referrals, other colleges and units in the university. We 
refer students to the Registrars' and Admissions' offices for 
specific issues in those areas. 
Ill. Instruction- Professors are aware of and,as necessary, may 
refer students to various university offices (advising, registrar, 
student development, etc.) for services and assistance. Faculty are 
regularly available to students and often provide one-on-one 
assistance.Several faculty monitor the preparedness (completion of 
prerequisites) of students who enroll in their classes, as it is felt 
that this preparedness is critical to a student's success in the course. 
Some faculty members are very flexible in adapting their teaching 
methods to individual student needs and styles. 
RETENTION EFFORTS 
FOR THE 
BOARD OF GOVERNORS 
DEGREE PROGRAM 
Each incoming Board of 
Governors' (BOG) student is 
counseled/advised in their first 
trimester. A fonnal, individual 
advising session is set up in the 
student's first trimester of 
enrollment. This is mandatory. 
We cover the individual student 
study plan, BOG policies. univer-
sity policies and academic good 
standing. We also alert students 
to the consequences of falling 
below a 2.0 cum GPA. (Future 
plans include the adoption of the 
GSU Academic good standing 
policy for all BOG students.) 
When grades have been turned 
in after each trimester, we request 
a printout for all active students. 
Those whose GPA is marginal or 
below 2.0 cum (or trimester) are 
told that they need an appoint-
ment. If the student is at a sub-
stantial distance from the uni-
versity, a telephone appointment 
is made. The student's course-
work, number of hours enrolled 
each trimester, and grades are 
analyzed. The student and adviso 
then work toward a solution. 
An advisor is always available 
to discuss difficulties that a 
student may be experiencing. We 
are here from early morningh 
until at least 5:00 P.M. and often 
late into the evening. The 
strength of the professional 
academic advisor positions is that 
the primary assignment is that of 
advising. 
We offer semi-monthly in forma 
tion sessions for prospective 
tudents. These one hour 
sessions are open to the public 
and give the students an overview 
of the BOG program. Students 
seem well able to decide after 
these sessions as to whether the 
BOG BA program is what they 
want to pursue. Our purpose is to 
avoid later "surprises" for the 
student once they have been 
admitted to BOG. If they show 
interest in a major or another 
program of student, they are 
counseled as to where they can 
receive concrete information 
concerning their choice. 
RETENTION EFFORTS 
FOR THE 
COLLEGE OF HEALTH 
PROFESSIONS 
I. Campus Support Services. 
Within the College of Health 
Professions (CHP),faculty and 
staff assist studentsthrough 
frequent communications. This 
includes a meeting (usually a 
minimum of one hour) with 
the student prior to entry into a 
degree program. This initial 
meeting, at which time the 
Student Study Plan is 
developed, is followed-up with 
written correspondence and 
other individual student meet-
ings as requested or as needed. 
Students ate counseled through-
out their course of studyand all 
meetings ar e documented. 
At the beginning of each 
new subsequent trimester, the 
faculty advisor calls the student 
to make sure they register, and 
checks to see if they have any 
questions on personal or profes-
sional challenges in 
their life that may be affecting 
3 
RETENTION EFFORTS FOR THE COLLEGE OF EDUCATION 
DIVISION OF PSYCHOLOGY AND COUNSELING 
Advising: Undergraduate Psychology: We have a single advisor for the 
Undergraduate Psychology major. Study plans are developed very early in 
their first trimester or even before the first trimester is begun. The division 
Chair serves as a backup to all advising functions but mostly to the 
Undergraduate Psychology major. I think we have a decent reputation 
with area psychology faculty as being user friendly and accommodating 
for graduates from their institutions. 
Graduate Psychology: Advising for each track is done by a single advisor, 
one for each track. Perhaps the most important thing that is done to provide 
direction for students is the publishing of a student handbook. that handbook 
has all sorts of useful information including division and program 
requirements, copies offonns, a list and description of various steps in the 
program, etc. Students in both tracks are reviewed for candidacy and 
students in both tracks must meet more than minimal admission 
requirements including statements of interest and career goals. Prospective 
school psychology students are also interviewed. 
Graduate Counseling: All of the above applies to the graduate counseling 
students. In addition, there is a screening process that is part of admissions 
where writing samples are collected and recommendations made to students 
· if weakness is apparent. There is also an orientation that occurs every 
trimester which new students must attend. At the orientation, students 
hear of the various review steps in the program, meet faculty, receive 
infonnation about honorary societies, the American Counseling Association, 
the necessity for liability and so on. 
COLLEGE OF EDUCATION 
I . Student/advisor ratio - The 
formula would be the number of 
students in t he Division of 
Education plus the undeclared 
students divided by three. On the 
average, however, we concluded 
that each advisor has the following 
contacts daily: Appointments: 5 
Walk-ins: 10 Phones: 15 
2. Length of advising sessions: one-
half hour. 
3. Number of sessions per 
trimester: We initially require each 
student to meet with an advisor 
once to complete a Student Study 
Plan. After that, students meet with 
4. Focus on advising: Transfer 
evaluation, developing a Student 
Study Plan, grade reviews, pre-
requisite reviews, scheduling 
classes. 
their decision to come to GSU. 
Students are encouraged to be 
involved in student clubs on 
campus professional organi-
zations,are especially important 
for students in the health 
profession. In addition, students 
serve on numerous committees 
with aca-demic programs to 
increase their interest in their 
academic unit and to assist in 
commit-ment to reach the 
intended end goal. 
In addition to the close sup-
port provided by faculty and staff 
to the students, students are 
referred to the learning resource 
center for individual educational 
challenges. Students are also part 
of program organizations that 
provide for infonnal social 
gatherings with the faculty . That 
also provides an avenue for 
students to encourage student 
success and retention. 
II. Advising- All of the stu-
dents in the College of Health 
Professions are provided aca-
demic advising and mentoring by 
an individual college professor. 
The following is a brief summary 
of the CHP process: 
I. Student/advisor ratio: 1120 
2. Length of advising sessions: I 
hour. 
3. Number of sessions per 
trimester: On the average, twice 
for each student or as necessary. 
4. Focus on advising: Academic 
to help assure student success. 
5. Selection and training of 
advisors: Advisor delegated by 
Chair in consultation with the 
5. Selection and training of 
advisors: Professional advisors. 
6. Student/faculty responsibilities in 
the advising process: (We replaced 
faculty with professional advising). 
Advisors interpret the program, 
monitor requirements, and evaluate 
the completion of the program. 
Advisors encourage student owner-
ship of their program to ensure 
success. 
7. Evaluation system: Yearly 
review. 
8. Recognition reward system for 
advisors: No formal system in place. 
9. External and internal referral 
system for students: Students are 
referred to Student Development 
(for testing and counseling issues), 
Admission, Professional Standards 
Comminee (for variousprofessional 
remediation issues), and Career 
Services (credential files). 
faculty member on a rotation 
6. Studentlfacu lty responsibilities 
in the advising process: Student 
follow-up documentation, CARS 
monitoring. 
7. Evaluation system: Indirectly 
by Chairs, and from student 
feedback to Chairs. 8. 
Recognition reward system for 
advisors: Can be recognized on 
SEis and by students in addition 
to faculty. 
9. External and internal referral 
system for students: Referred to 
Student Services for academic or 
personal. 
10. Calls a minimum of each 
trimester to check on registration 
status for the next trimester. 
Ill. Instruction - Students are 
monitored in class as to 
attendance and academic 
challenges. Students not 
attending classed are called by the 
professor and/or unit secretary if 
frequent calls are needed to avoid 
an answering machine. To help 
assure student academic success 
and retention in programs, 
students can meet with faculty 
advisors during office hours. 
Faculty will also call students at 
home during almost any hour of 
the day if the students request it. 
In addition, some faculty are 
working and communicating 
with students using the Internet. 
Finally, students are referred to 
the Writing Center or Student 
Life if there are academic or 
personal challenges negatively 
impacting their academic success 
and retention in school. 
retention definitions continued on page 6 
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In search of power 
by Jean M. Hickey 
In a recent interview, John 
Borgman, a staff member of Student 
Life. working on his Masters 
Degree in Education. discussed his 
views on politics. Borgman feels 
that politics is simply a search for 
power that occurs at various levels. 
He stated, "At the university 
level, everyone does it but at 
varying degrees for a variety of 
purposes.'' Borgman feels 
comfortable in talking about 
politics on campus and gave an 
example of a decision. The 
decision came across as an edict 
rather than a decision based on the 
opinions ofthe people impacted by 
the decision. 
Borgman explained that two 
years ago six university lecturer's 
contracts were not going to be 
renewed. When students heard the 
news, they decided it was up to 
them to protest the decision. As a 
result, 200 students attended a 
meeting with administration to 
testify on behalfoftheir professors. 
The students told administration 
how much they had learned from 
these professors and that it would 
be a great loss to the University not 
to renew their contracts. Using 
their political power as a student 
body, the students were able to get 
the decision altered. 
"Once we become involved in a 
political situation, we lose our 
innocence and change our 
perspective," said Borgman. 
Politics can seem ugly, however, 
this point-of-view depends on the 
way it (political power) is used or 
abused. "If you give a gift to 
someone, do you expect something 
in return?" questioned Borgman, 
"What would you think of me it I 
gave you a dozen roses becuse I 
liked your smile, or ifl gave you a 
dozen roses because I wanted a 
kiss?" 
It becomes difficult to ignore 
what is going on around us. This 
means that all of us need to be 
extremely aware of how we use our 
own personal power and politics. 
WANTED: 
Students, faculty, and staff 
who would like to 
actively participate for 
student retention 
are welcomed. 
Anyone interested contact 
Director of the Retention Board: 
Mike Toney, 
Exec. Dir. Student Services 
Extention 3148 
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Focusing on students 
by Cindy Kansoer-Schneider 
I am a people-watcher--students, 
faculty, staff, visitors, and adminis 
tration--and l am aware of nearly 
everyone and everything happening 
around me. If something does not 
appear in the Innovator it does not 
mean that I did not see and/or hear what 
had happened. It means that I do not 
subscribe (nor tolerate) sensationalism 
or 'Yellow Journalism.' 
People have an understandable habit 
of taking things for granted, particularly, 
their environment. Traveling from 
point A to point B in half the time 
required does not allow for someone 
to acknowledge his/her surroundings 
until something is amiss. 
I was on campus late the other night 
and, coming out of the newsroom, a 
feeling that the building was dead 
followed me as I moved through the 
halls. I mean the term 'dead' physically. Nothing moved, there was no sound, and no 
life; it was merely an empty building. It was an assimilation of being in another 
dimension, without people and without life. I had taken the throng of daily campus 
life for granted until it was no longer there. I was lonely, but the suppressing silence 
gave me an opportunity to reflect on the Governors State community. 
It occurred to me that the GSU community is dependent on everyone not just for its 
existence, but for its very purpose to exist. Focusing on the students, we are the 
reason that this building exists. The students are dependent on each other, faculty, 
staff, and administration to reach their goals and to reach beyond their education. 
The faculty, staff, and administration are as dependent on the students in their quest to 
help the students reach those goals. GSU is a living entity--constantly changing and 
evolving--and the needs attached to attaining the goals of this entity are also changing 
and evolving. To define the goals is not enough; the needs to reach the goals must be 
defined and addressed. This becomes the responsibility of the student. Every 
individual is unique as is her/his goals and the needs attached to those goals; if you 
don't know what you want, how do you expect to get it? It is the responsibility of the 
student to voice his/her needs to reach those goals: how can you fix something if you 
don't know that it's broken? 
GSU has several student support services that range from personal and academic 
counseling, to advising ,to tutoring, to financial aid, and job search assistance. The 
services are available to all students; all they have to do is ask for them. If the service 
needed is not available, ask for it anyway; that is how new services evolve. Students 
have to use their voice.A student should have a feeling of connection with the GSU 
community and a sense of belonging and the student should view his/her studies as a 
diversion from daily routine, not as an interruption of daily activities. If feelings of 
alienation occur or if the student feels that her/his studies are tests of endurance rather 
than satiation of needs, then there is a problem emanating and the student should seek 
assistance. 
The faculty has a genuine interest in and concern for their students. If there is a 
problem, whether it pertains to a particular course or another issue, talk to one of the 
professors. If slhe cannot assist with the problem, the professor will be able to direct 
you to someone who can. Everyone has (or should have) an advisor; ask your advisor 
for assistance. There is usually someone in Student Life (second floor of'B' wing) 
who can direct you to the person(s) that can help. A student should view his/her 
studies as a diversion from the daily routine, not as an interruption of daily activities. 
The administration, faculty, and staff has a sincere interest in the GSU student 
community and, to aid in the students' success, they have instituted a Student 
Retention program. Under the simple label of Student Retention is their query of: 
What can we do to assist you to reach your goals and can we accompany you 
on your journey? 
The question is: do you want to use your voice? There is a questionnaire in this 
issue that is free form. Voice your opinion, give a suggestion, now is a great chance to 
make a complaint (compliments work well too), ask for assistance with a problem, or 
point out a problem even if it is not yours and return the form to the Admissions 
Office. Faculty and staff input is welcomed (on the same form) too. 
Changes are only made if everyone works together. individuals in the campus 
community life are intricately integrated with one another and they easily miss the 
force that binds the community. Instead of ignoring the needs of the community, 
capitalize on them; everyone needs to be needed. What are your needs? 
I'm going to get off of one 'Soap Box' and step up onto another. Suggestions are 
welcomed at the Innovator on layout or articles (I am already aware that I don't know 
grammar, I have a bad habit of forgetting punctuation, and I am the reason spellcheck 
was created, so opinions on aesthetics would be redundant), Give me some idea of 
what you--the reader-- would like to see in the paper or write an article, it's easier 
than you think. If you encountered an interesting event, a humorous situation, or 
want to present an opinion, submit it. Drop by the office and say hello. The 
company is always welcomed too. 
id you know .......... . 
Several law students from other colleges and universities 
se GSU's library for the extensive collection oflaw journals. 
any local attorney's utilize the library also. 
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Provost Barrozo outlines retention 
by Cindy Kansoer-Schneider 
Tobin Barrozo, provost of 
Governors State University, 
discussed perspectives on student 
retention in an interview March 
16, 1998. "The first thing that has 
to be considered, is what does 
student retention mean?" A 
student cannot be deemed as not 
retained merely because s/he is 
not returning. 
There are factors that have to 
be considered. Many students are 
non-degree seeking and when s/he 
completes the course(s) desired, 
may not return. This student is 
not part ofthe retention i ue. 
However, ifthe non-returning 
student is degree seeking, 
retention issues must be 
examined. 
Ultimately, ifthere is a 
retention problem, the university 
has to determine what the 
problem(s) is. The issues range 
from dissatisfaction in class-
rooms to barriers that the 
student cannot overcome to 
reach his/her goals. Quality of the 
institution has to be evaluated. 
The ideal facility, one that has 
no retention problems, has quality 
in the Financial Aid office, 
Admissions office, Registrar's 
office, Student Development, and 
Student Life. These offices 
service students without barriers. 
"Student Affairs has a critical 
role with the student," said 
Barrozo, "from the first year (of 
admission) to the last year when 
the student receives a certified 
degree." 
An ideal institution offers 
courses when the student wants or 
can take them. Many courses in a 
study plan have prerequisite 
classes. "It is frustrating to a 
student to need a class and not 
have it offered," explained 
Barrozo, "or the class is 
scheduled when the student 
can't take it." 
The frustration wi II lead the 
student to seek classes at another 
institution or transfer his/her 
course of study to another 
institution. 
A study plan is like a contract. 
A student takes approved courses, 
completes a study plan, and the 
university confers a certified 
degree on the student. 
Advising is essential to the 
student's success. "Good quality 
advising should be provided, 
"said Barrozo, "with high quality 
advisors." 
The final issue was how the 
student is treated. "A student is 
understood to be a paying 
customer and should be treated 
with respect like a person that you 
want to come back," he said, 
"listen to the student, especially to 
suggestion for improvement." 
It is important to follow-up on 
the student suggestions. 
Improvements include, but are 
not limited to, course 
scheduling and study plans. Any 
problems that students have are 
followed-up with Student Affairs. 
Barrozo stated: "Improvements 
can always be made." 
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President Wolff focuses on GSU students 
by Cindy Kansoer-Schneider 
Paula Wolff spoke of the 
importance of the Governors State 
University student community in an 
interview, Friday, March I 3, 1998. 
GSU is a diffferent kind of 
university from other institutions. 
It is also the only upper division 
university in the state of Illinois. 
"One of the things that we 
discovered during our work on 
articulation with the other schools 
in the region is that most of the 
students had more than one college 
or university experience by the time 
that they come to GSU. You might 
say that we are really the ultimate 
testing ground for retention." 
IfGSU were a four year school, 
it would be easier to describe what 
is needed to retain the students. 
GSU is starting with a very diverse 
student body in terms of their 
(students) preparations. "I think we 
have been remarkably effective in 
retention," she said, "We have to do 
better." 
Average retention in public 
universities from freshmen to 
graduates is less than 50 percent. 
Governors State has a graduation 
rate above 50 percent. This 
compares favorably with peer 
institution"s around the country. 
GSU starts out with difficult 
problems with a diverse student 
community. 
Students are working, raising 
families and going to school. 
Wolff stated that the student are 
very committed to their academic 
I i fe. They have a lot of competing 
demands and many economic 
problems ; therefore, the students 
are looking to get the most out of a 
college or university as they can. 
"Given our graduation rates and 
our retention rates, we actually have 
done remarkably well," she said. 
"The fist thing and the most 
important thing is to listen to our 
students," stated Wolff. "Our 
students can explain to us if they 
are not registering and returning to 
Governors State, what the issue is." 
Governors tries, in every 
program in every college to get a 
printouut of every name and phone 
number of students not registering 
for the trimester. A call is then 
made to find out why students are 
not coming back. 
Many things are not necessarily 
related to GSU. Many times the 
problems are economic, work 
related, or family related. The 
important thing is to listen to the 
students and let them explain what 
the problem is. 
"One of the things (being 
instituted) is to have individual 
contact between the student and 
somebody at the university- a real 
personal relationship with 
somebody makes a difference," 
Wolff said. Whether it is a 
mentoring program, a good advisor, 
a faculty member that takes an 
interest in a student, it is the 
personal touch that the students rely 
on. 
Students like the academic 
programs, but also they single out 
some person who had made a 
difference to them. This is 
something that the university is 
very good at and prides itself on. 
There are mentoring programs 
available to all the students, 
explained Wolff. "I think we do 
need to encourage everybody in the 
institution to think about how their 
relationship with the students help 
the students to continue their 
education." 
When talking about a retention 
problem, it is assumed that people 
come intending to get a degree. 
Many students come to get certain 
skills and they may be here for a 
while, then decide that they have 
reached their goals and they do not 
return . Before defining what 
student retention is, a look has to be 
taken regarding the reasons that the 
students attend the university. 
Students should be asked why they 
entered GSU, ifthey left, what were 
the issues, and how could they be 
assisted to reach their goals. 
Students should have a sense of 
belonging and view their acedemic 
endeavors as a break in their 
routine. 
"One of the words some people 
actually used was a 'sanctuary' for 
learning," Wolff said, "they talkeed 
about rushing to go to their jobs, 
rushing to go to get their kids, they 
came here and they felt that it was a 
place that they could focus on their 
studies; they could really feel 
fulfilled in what the) were doing." 
One thing that GSU is 
concentrating on is how to 
accommodate student' needs. lt"is 
necessary to know when the right 
time is to hold classes, what are the 
childcare needs, library times and 
assistance with financial aid . 
"What kind of service should we 
have available for people to make it 
easier for them to fulfill their goals 
in terms of education; that is 
something that we are constant!) 
working on." 
A focus group was held with 
student about three years ago . They 
voiced what they liked about GSU . 
"They felt people were interested in 
them," said Wolff. "Tt was a kind of 
oasis of peacefulness for a lot of 
people. I think that is something 
that we want to promote and 
continue." 
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Wha't Brought You to GSU? 
Dominick Kuczwara, College of Business and Public 
Administration. 
He attained his B.A. in Criminal Justice in Aug. 
1997 and is currently working towards his MPA. Due to 
scheduling conflicts, Kuczwara had to withdraw from 
his course, however, he is reregistering for the Spring/ 
Summer trimester. 
"I picked GSU," said Kuczwara, "because I feel 
comfortable here; I know the school, I know the 
professors, and the program is accredited." He also feels 
that the commute is better for him. 
Angela Preston, College of Education. 
Preston has a master's degree in Eduucation 
Counseling from Olivette Nazarene College in 
Kankakee. "I came here because I heard good things 
about GSU and because of the cost." 
She find the resources in the library gives her the 
tools that she needed for her education, but she feels that 
more updated software is need in Student Life. 
Preston also has used the facilities in the pool and 
gym. 
RETENTION EFFORTS FOR THE COLLEGE OF ARTS AND SCIENCES Continued from page 3 
The College of Arts and Sciences provides a 
liberal arts learning environment that balances 
teaching, mentoring and academic advising by 
faculty . We have small classes, superior teaching and 
we pride ourselves on our relationship with our 
students in the learning process. The College of Arts 
and Sciences has a comprehensive academic advis ing 
system by college faculty with follow-up mechanisms 
available to students during their entire matriculation 
at the university .Teaching, advising and retention is a 
comprehensive process designed to help the College 
achieve and maintain Faculty in the College of Arts 
and Sciences through advising, syllabi preparation 
and teaching regularly provide our students with 
materials to complete competitive coursework 
andprepare for the job market. In addition, academic 
program coordinators monitor with appropriate 
faculty the preparedness of students enrolled in their 
classes.The College continually builds its disciplines, 
while incorporating new knowledge, new revisions in 
curriculum, taking the lead in new delivery 
modalities and by instituting joint faculty teaching 
assignments across programs and divisions. This 
process of teaching and advising enhance retention 
efforts college-wide. 
. 1. Advising: 
2, Each newly admitted CAS student is formally 
advised prior to enrolling in classes. This is 
mandatory . The advising process is as follows : 
a) Student evaluation of admission forms and 
transcripts are received from the 
Admissions office . 
b) Student academic advising study plan 
appointment is made. 
c) Students choose coursework requirements based 
upon curriculum templates . 
d) Determination is made of general education 
requirements and eligible transfer courses. 
e.) A study plan is completed by student and 
faculty advisor with required signatures affixed. 
f) Completed study plan is placed in student's 
college folder with a copy given to student. 
g) Revisions to study plan requires mutual 
agreement of student and faculty advisor. 
2 . Student advising ratio: I :20. 
3. Length of advising session : Approximately one 
half hour per visit. Additional time is required 
for transfer of courses, study plan development, and 
application for graduation completion . 
4 . Number of advising sessions by term : 
Dependent on individual student need. 
5. College-wide orientations are held at the 
beginning of each trimester. These orientations 
provide new students with an introduction to all CAS 
faculty, programs, procedures and other students. 
6. In cooperation with the Office of Admissions, 
the College tracks the progress of students on 
probation and communicates with these students 
regarding the university's rule on reinstatement, etc 
.II . Selection of Faculty Advisors : Faculty advisors 
in the College of Arts and Sciences are selected based 
on their interests, skills and ability to relate to 
student's academic needs. The Office of Admissions 
and Division Chairpersons assign all students to 
appropriate faculty advisors . The rewards for faculty 
advisors is in the advising and nurturing of our 
students . 
Ill. Direct Instruct: Faculty in the College of Arts 
and Sciences through advising, syllabi preparation 
and teaching regularly provide our students with 
materials to complete competitive coursework and 
prepare for the job market. In addition , academic 
program coordinators monitor with appropriate 
faculty the preparedness of student enrolled in their 
classes. 
The College continually builds it disciplines, 
while incorporating new knowledge, new revisions in 
curriculum, taking the lead in new delivery 
modalities and by instituting joint faculty teaching 
assignments across programs and divisions. This 
process of teaching a advising enhance retention 
efforts college-wide. 
Karen Smith, College of Bus ness and Public 
Administration 
Smith will receive a Bachelors of Science degree in 
June, 1998. She plans on pursuing an MBA. Smith 
knew people attending GSU and she was told several 
good things about the university. 
"There are good instructors, the library is pretty 
good I work and the location is good." 
When asked what could be improved, she stated: 
"Tbere needs to be better class sbeduling." 
UPI and 
administration 
settle 
Wednesday, 
March 25 
"We are happy that we have reached an 
agreement with administration without a 
work stoppage," stated Marsha Katz, union 
representative, "This settlement will 
contribute to labor peace for the following 
year." 
A two year contract was ratified. For 
each year (1996 and 1997), there will be 
three percent across the board for unit A 
and B, plus .875 percent increase for 
professional development and facultly 
excellence. Equity adjustment is seniority 
based. 
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What Keeps You At GSU? 
Co/1/een McManus, College of Elementary Education 
McManus is an undergraduate student. "I learned 
about Governors State through my sister who is in the 
graduate program in Communication Disorders." 
McManus likes to work off site in schools for lab class. 
She feels that the library is good and the campus is 
nice and not too far. "The faculty andd staff are always 
willing to help you," said McManus,"l'm pretty 
satisfied." 
Thompson is working towards a MSA in Health 
Services. There are only four facilities that are have an 
accredited Health Managed Care program; GSU is one 
of them. "GSU is cost effective," he said. 
"GSU needs to expand the facility with new ideas," 
said Thompson, "and increace resources." 
Scott is ppursuing a master's degree in chemistry. He 
feels that the professors support the students. Some 
classes are a problem for him to fit in . 
When asked what could be improved, Scott replied: 
"Better publicizing of functions in the local papers are 
needed." 
Scott feels that Student Life is helpful. He like the 
student lounge where he can watch TV and talk with 
friends. 
Please complete this form and return it to the Admissions Office. Personal 
information is optional. Your opinion counts and so do your needs. 
Name (optional) College (CAS, Bus., etc.) 
What areas do you find lacking (scheduling, advising, etc.) 
Do you have any unresolved issues 
What suggestions do you have for improvement ofGSU facilities and/or programs 
. 
What or who has been the most beneficial in assisting you in meeting your goals 
~ 
Thank you for taking the time to participate in this questionaire. 
: 
8 
ACCTIFIN 
CLUB 
Advisor: David Gordon 
Pres: 
VP: 
Sec: 
Treas: 
x4961 
Stacy Sargis 
Jenny Rodd 
Melanie Devon 
Loren Butt 
Membership contact: 
X4961 
-------
ALPHA 
UPSILON 
ALPHA 
Advisor: Joanne Anania x4372 
Pres: Antoinette Norrell 
VP: Nancy Spaniak 
Sec: Julie Schuberth 
Treas: Robin Von Thaden 
Membership info: x4372 
APICS 
(American Production and 
Inventory Control Society) 
Advisor: David Parmenter 
x4964 
Pres: James Grant 
VP: Richard Evans 
Sec: Regina Malone 
Web Master:Denise Dillon 
Membership info: x4964 
APPLIED 
PSYCHOLOGY 
Advisor: Maureen Genevich 
x4840 
Pres: Nadia Kessem 
VP: lbtisam Mohammad 
Sec: Vacant 
BLACK 
STUDENT 
ASSOC. 
Advisor: Michael Toney 
x3148 
Pres: Keith Lewis 
VP: Vacant 
Sec: Dionne Hankins 
Treas: Tahtia Smalling 
Membership info: x3148 
The Black Student Association 
is an organization that provides the 
means by which students of color 
can address issues, have freedom of 
expression, and co-ordinate events 
that will expand their knowledge of 
culture and community. 
Refer all inquiries to Curry 
Kimble- x 4552. She will direct all 
prospective members to the 
appropriate officers of the 
organization to answer any 
questions they may have. 
CHI SIGMA 
IOTA 
Advisor: John Carlson 
x4908 
Pres: Kathy Weller 
PresidentEiect:Teresa Hannon 
VP: Jennifer Planing 
Sec: P. Ann Schuch 
Treas: Kerry Soderstrom 
Membership info: Kathy Weller, 
708/235-3977 
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PSI CHI 
(The National Honor Society 
in Psychology) 
Advisor: Darlene Hawkins 
X 3149 
Pres : 
VP: 
Sec: 
Sherry Troike 
Vacant 
Ann Schuch 
Treas: James Odom 
Membership info: x 3149 
S O CIAL 
W ORK CLUB 
Advisor: Dr. William Boline x 
4912 
Pres: Princess Avant 
VP: Sharon MacVee 
Sec: Mandy Meyer 
Treas: Sharon Breyer 
Membership info: x4912 
SCHOOL 
PSYCHOLOGY 
COUNCIL 
Advisor: Damon Krug x 5 I 74 
Pres: Teri Czubak 
VP: Lisette Spraggins 
Sec: Denise Schroeder 
Sec: Tiffany Swanson 
council news cont. 
today. Some of the treatments 
and interventions suggested 
were; Behavior 
Modification, Curriculum-
Based Instruction/Graphing 
with Formative Evaluation, 
Curriculum-Based 
Measurement/Graphing with 
Formative Evaluation and 
Systematic use of 
Reinforcement. 
Over one hundred people 
were in attendance. School 
psychology council members, 
faculty, and school 
psychologists from Chicago 
and the surrounding suburbs 
enjoyed the presentation given 
by Dr. Reschley. 
School psychology students 
had the opportunity to attend 
the Illinois School Psychologis 
Association's (I SPA) 19th 
annual conference held in 
Springfield on February 25th-
28th. Informative papers, 
presentations and workshops 
were given. Students who 
P R: Vacant 
Treas: Vacant 
Membership info: leave name 
and phone in the 2nd floor club 
mail box 
@ G SU.O G 
will be starting their internship 
in the fall were given the 
chance to interview with a 
number of schools across the 
state. In addition to this, Dr. 
David Prasse was nominated as 
our region's candidate for 
ISPA' s Practitioner of the Year 
Award for his outstanding 
contribution to school 
psychology and Governors 
State students, Marilyn E. 
Fisher and Jon L. Ross were 
two of the three students that 
were presented with a I 998 
Minority cholarship Award . 
EASTER BASKET 
FUND-RAISER 
ART FORUM 
Advisor: Arthur Bourgeois 
x4012 
Pres# I: Dereck Paul 
Pres #2: Javier Chavira 
VP: Eric Frazier 
Sec# I: Claudia Craemer 
Sec #2: Kelly Mueller 
Treas: Lou Shields 
Membership info: Javier x4021 
ASSOC. for 
WOMEN IN 
COMMUNICATION 
Advisor: Anna Kong x4083 
Pres: Lisa Bly 
VP: Bonnie Kirincic 
Sec: Dedra White-Montgomery 
Treas: Martha Tabaur 
Membership info: x4083 
CRIMINAL 
JUSTICE 
Advisor: Jackie Klosak 
x4577 
Pres: Cynthia Simmons 
VP: Michael Lazzari 
Sec: Connie Schmitt 
Treas: Julius Scott 
Membership info: x4S77 
FUTURE 
TEACHER'S 
ASSOC. 
Advisor: Bob Press x4363 
Pres: Susan Whisson 
VP: Brenda Bensema 
Membership info: x4363 
INTERVARSITY OCCUPATIONAL 
CHRISTIAN THERAPY 
FELLOWSHIP ASSOC. 
Advisors: Joe Addison 
x4529 
and 
Pres: 
VP: 
Sec: 
David Weinberger 
x4480 
Sylvia Dilkman 
Joyce Harris 
Bernie Miller 
Treas: Bernie Miller 
Advisor: Jessica Pedersen x 4 I 3 5 
Pres : Casie Hough 
VP: Karen Sziel 
Sec: Jeanne Wood 
Treas: Tricia Walsh 
Membership info: Sylvia x5473or Membership info: x 4135 
Joyce x4092 
Sec: Leslie Thomas 
Treas: DeDe Whiting 
Social Committee: 
Rachel Hattendorf 
Social Committee : 
Brenda Broniec 
Membership info: Teri x4092 
Council News 
by Denise Schroeder 
DR. DANIELJ 
RESCHLEY 
PRESENTATION 
On Monday, February 9th 
the School Psychology Council 
hosted a speaker, Dr. Daniel J. 
Reschley in Engbretson Hall. 
Dr. Reschley is a prominent 
figure in School Psychology 
and has written numerous 
journal articles on Data-Based 
Decision Making and 
Outcomes Criteria. 
Dr. Reschley spoke about 
school reform and how school 
psychologists ' could assist in 
this movement by focusing on 
certain treatments and 
interventions that would 
benefit the majority of 
students in our school system 
0 0 
The School Psychology 
Council will be conducting an 
Easter Basket Fund-raiser. 
Easter Sunday is April 12th anc 
we know busy students don't 
have much time to shop . So 
why not hop on down to 
Governors Hall (next to 
cafeteria), on March 30, 3 I st 
and April I st from I :00 to 
8:30pm . and pick up your 
adorable pre-made Easter 
Baskets for all those special 
people in your life . There will 
be something for boys and girls 
of every age . Prices wi II range 
from $4 .00 to $22 .00. 
SCHOOL 
PSYCHOLOGY 
COUNCIL NEWS 
Nominations were held on 
March I 7th for the school 
psychology officers. Elections 
for all officers will be held at 
the next meeting, all council 
members should attend. For 
more detai Is see the School 
Psychology Bulletin Board 
outside of Dr. Prasse 's office. 
The next School Psychology 
Council Meeting will be held 
on April I 4th, from 6:30-8:00 
in the Hall of Honors (across 
from the bookstore) 
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Musical "Gypsy" 
Tanatalizes Audiences 
"Gypsy" is a cutting edge musical 
gem, polished to perfectionby 
the Marriott's Lincolnshire 
Theatre. "Gypsy," is a 
lavishmusical based upon the 
memoirs of Gypsy Rose Lee. 
Joseph Jefferson Award 
winning actress Alene 
Robertson stars in thecritically 
acclaimed musical through 
May 3 I, 1998. Robertson plays 
Mama Rose, a character 
based upon Gypsy Rose Lee, 
whois a vibrant, outgoing, 
well-intentioned, but often 
overbearing 
"stage mother." 
Mama Rose's greatest 
dream is to see her two 
daughters become vaudeville 
stars.Robertson will once 
again bring her vigorous 
portrayal andresounding 
vocals to the role of Mama 
Rose. 
Nearly a decade ago, she 
won the coveted Joseph 
Jefferson Award (Chicago's 
TonyAward) for her original 
portrayal ofthe character. 
R.obertson returns to Chicago 
d1rect from "Annie: The 20th 
AnniversaryTour," where she 
starred in several roles and 
understudied forNell Carter. 
Robertson was the original 
Commissioner Doyle in 
"Annie Warbucks," has won 
eight Joseph Jefferson Awards 
holds a New York Drama ' 
Desk Award nomination and 
appears on the cast album for 
"Annie Warbucks." (See 
Related Sidebar On Cast 
Album) 
Mama Rose's two daughters 
are played by Julie Ann Emery 
(Louise)and Tesha Buss 
(June). Baby June is played 
by Amy Christine Stelling. 
"Gypsy" features a first rate 
cast that includes JoeiHatch as 
Herbie, Aaron Thielen as 
Tulsa, Kate Buddeke as 
Mazeppa,lris Liberman as 
Electra, Carol Kuykendall as 
Tessie Tura, LauraScheinbaum 
as Dainty Louise. The 
outstanding supporting cast 
includes Malcom Rothman 
Don Forston, Scott Chenie'r 
Travis McGhie, John McCall: 
Stacey Flaster, Heidi 
Kettenring, Ann Jacoby and 
Jennifer Kemp Lupp. 
"Gypsy" is directed by 
Dominic Missimi, with musical 
directionby Terry James, 
choreography by Kenny 
Ingram, sets by ThomasM. 
Ryan, Lights by Kenneth 
Moore, costumes by Nancy 
Missimi,sound by David 
Lewis and properties by 
Pamela L. LaBrosse. 
Tickets to all shows are 
$33. Students and seniors 
(With I D) receive a $5 
discount on Wednesdays at 2 
p.m. and 8 p.m. andSundays at 
2:30p.m. 
Call (847) 634-0200 for 
information. 
by Karen Piejko 
Special Theatrical Feature 
"Annie Warbucks" 
To coincide with Alene 
Robertson's return to Chicago in 
"Gypsy," at Marriott's Lincolnshire 
Theatre, this is a special feature 
about the record album on which 
she appears. The album is called 
"Annie Warbucks," and it contains 
music from the play of the same 
name. "Annie Warbucks" was the 
only successful sequel to the 
original play "Annie." 
Robertson originated the role 
ofCommissioner Doyle in "Annie 
Warbucks," and is still enjoying 
the success of that show through 
nationwide sales of the original 
cast recording. 
The "Annie Warbucks" cast 
recording is a superior example of 
how a musical theatre album 
should be. This was directly 
related to the fact that digital/ 
compact disc technology was 
commerciallyavai I able when 
"Annie Warbucks" was recorded. 
Every single song, every reprise, 
and every note of underscoring 
was included. 
This album was a genuine 
pleasure for a person that truly 
appreciates all of the elements of 
an authentic American musical 
comedy. "Most people do not 
re~lize that the musical comedy, 
w1th underscoring, was created in 
the United States," said Alene 
Robertson. "It is the only form of 
theatre that actually originated in 
America." 
The album was produced by 
Broadway Angel, a division of 
Capitol Records, that specialized 
in recording and producing 
musical theatre. 
Some record companies do not 
know anything about theatre. The 
producers at Broadway Angel 
knew everything about American 
musical theatre, including the fact 
that underscoring is a vital part of 
a musical. All of the original 
underscoring was included on the 
album. 
The producers even went one step 
further and wrote an abbreviated 
script of the dialogue. The 
abbreviated script was 
performed by the original cast 
members and included on the 
album. 
"It was so much fun to record 
' 
it was like recording an old time 
radio drama," said Robertson. 
"The music and the dialogue on 
the album flow together so well 
that, when a person listens it's 
just like going to the play.",The 
digital recording process allowed 
the listener to play the songs and 
dialogue continuously. 
If a person did not want to hear 
the dialogue, the tracks could still 
be individually selected and 
played separately. For example, 
one could hear track six, the 
dialogue/underscoring for 
"Changes," flow into track seven's 
song, "Changes," without any 
noticeable interruption. lfthe 
listener chose to, he or she could 
select track seven alone and hear 
just the song, or select track six 
and hear just the dialogue. Either 
way, the content progressed well 
and made smooth transitions. "It is 
put together so nicely that it flows 
ju~t like reading a story or a play," 
sa1d Robertson. In the past, 
technical limitations made it 
impossible to include all the 
elements of a musical. 
To record musicals for audio 
products, and not include all of 
the essential elements, takes away 
from the pure beauty of the 
theatrical form. In modern times 
the technology is there, but mos; 
record companies do not take the 
time to find out the history of the 
genre they are producing. 
The "Annie Warbucks" creative 
team made the perfect selection 
when they chose Broadway Angel 
to produce the audio recording. 
The knowledge and technical 
expertise that was provided has 
made "Annie Warbucks" one of 
the best audio recordings of a 
musical play in~ very long time. 
If that isn't enough, the fact 
that Chicago's very own Alene 
Robertson sings on the album 
definitely makes it worth while! 
Center Stage: Live 
At The Center 
The legendary, Grammy Award-
winning Singer/Songwriter Don 
Me Lean is scheduled to perform on 
Sunday, May I 0 at 3 p.m. If you are 
like me and have never yet been to 
GSU's Center, this is one that I urge 
you to see. Don McLean is an 
outstanding performer. 
His greatest #I hit is called 
"American Pie." I'm sure you'v~ all 
heard it at one time or another. His 
other songs are excellent too, but 
"American Pie," stands out as a true 
American classic. Rock historians 
and sociologists have debated for 
years over the actual meantng of the 
lyrics . · 
Some say it had to do with a war 
ending, some say it has to do with 
the disbanding of The Beatles, some 
believe it has nothing to do with 
anything, but I still opt to believe 
that "the day the music died" line is 
about the airplane crash that killed 
Buddy Holly, Ritchie Valens and The 
Big Bopper. 
If you go to the show, please ask 
him what that song is really about! 
In any event "American Pie," was 
one of the first commercially 
successful epic-length songs. Radio 
dee-jays used to joke over the fact 
that it was so long that they could 
put the record on, have lunch, go to 
the bathroom. come back and it 
would still be playing. 
It may be a lengthy song, but its 
truly a noteworthy song, sung by an 
extraordinary, noteworthy singer. 
Regardless of what the experts say 
about the so-called social 
significance, "American Pie," is· just 
areally spectacular song. In fact it's 
a rock-n-roll icon, just like Don 
McLean. Show- Only Tickets for 
adults are $19.50. Ages 12 and 
under are $8.50. 
'?on't forget, if you like comedy, 
the tncredibly funny "Second City" 
touring troupe will perform on April 
18 at 8 p.m. Political correctness is 
not one of their virtues. (Thank 
Goodness!) 
Anyone and anything can become 
a target for a joke and it's 
hysterically funny! People will role 
in the aisles with laughter! If you 
e~joy watching "Saturday Night 
L1ve" or "Quik Witz" you'll love this 
show. Tickets are only $17.50. 
Karen Piejko: multi-talented 
. Karen Piejko, a graduate student in the media com · · is the assistant director head costume des· m.umcatJOns, at Governors State University. She 
and head scenic design,er for the producti~~n:;· .. ~~P~r:t~~s msast~r, di~~ct~r. of ~edia communications, 
of Mary. e lvtng tatlons. PleJkO IS also portraying the role 
Among her many activities, Piejko is the Arts and E t · · Innovator. She is relied upon to attend and . n e,rtatnment Editor and a senior writer for the 
p· . , revtew severa events for the reader h · 
Jejko s performance will be on Friday, April 3 at St. Joseph Church in Sum:nili.. 
Living Stations'' 
Friday, April3, 1998 
7:00p.m. 
St. Joseph Church 
Summit, II. 
Admission is free 
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The Ode to the Woodland 
Mouse 
by Sue Carol Cinder 
Fifteen years ago I was working for 
the U.S. Forest Service in Huron 
National Forests. 
In mid-winter the chain saw crew that 
I was working on snowshoed inland 
about six miles with chainsaws and packs 
on our backs to remove all the slash, or 
useless trees (no lumber value). 
At the bottom of one of these trees 
there sat a small brown woodland mouse 
which I picked up to look at... 
As he lay in my hand four feet in 
the air 
his eyes on the heavens not moving 
a hair. 
The ground had been frozen so 
surely he's too 
so still does he lie there his color 
tinged blue. 
I rubbbed his tummy then came 
signs oflife 
with legs and neck extended twas 
pleasure not strife. 
Obsequious you say 
I think not he scurried on his way 
past the pine bough and knot. 
Oh surely he had known 
I had to put'm down 
one more time upon the cold frozen 
ground 
where surely none could live 
but yet it seemed he had 
so putting him back then is not 
quite so bad 
just trust in our Creator for each he 
has a house 
whether man or beast or just a 
woodland mouse. 
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Yard-N-Gard-N-Splender 
by Sue Carol Cinder 
Fall may be the brightest in colors as 
all things give their last burst before they 
fade and rest for the winter. However, 
Spring is my first true love. Spring 
comes dressed in new life colors which 
are soft and fresh. The yard population 
is returning , some from their winter's 
nap, and others from southern climes. I 
know spring is here when I see to appear; 
then the pear and apple trees soon follow. 
Lilac bushes and the redbud trees are 
filling with flowers quickly. A week or 
so later our huge old elms make their 
debut. they seem to have developed a 
distrust for old man winter's slow retreat 
in their old age. How these leaves and 
flowers unfold from these buds is still a 
wonderful mystery for me. I am quite 
content to let my Lord and God know 
more than myself in these matters. 
Somehow the knowledge of these things 
would spoil the splendor and awe. 
When the buds appear in the pear 
tree, the territorial battle between old 
momma squirrel and myself starts again. 
This is a verbal challenge and retreat 
type of battle. The old squirrel walks 
down the limbs of the fruit trees bending 
the buds into her mouth to eat them. She 
stops only to chatter a challenge at me as 
I rattle a stick on the branches nearest to 
her. Then she retreats to the garage roof 
to scold me. Over the years we have 
reached a truce in this battle; she 
concedes the trees to me when I am 
home, and when I go to work the trees 
belong to her. We have eleven fruit trees 
we can share, with the wee folk . 
My flower beds, as well as, the . 
squirrels demand much of my time. The 
snowdrops, and the tiny crocuses make a 
beautiful spring's first couple. The 
daffodil, narcissus, and the jonquil follow 
closely behind. Red tulips and the 
elegant, purple Irises make their entry in 
this floral procession. The Mourning 
doves in the great Pine trees are hoo-hoo-
hooing. It seems they too wish that these 
beautiful apparitions could stay a longer 
than they do. 
The flower beds are weeded 
the wood chips are down 
The robins are bobbin 
for worms on the ground 
I with my cap n gloves arrayed 
look at my garden in dismay 
Spring time also means its time to tune 
up the garden tiller and lawn mower. Up 
on the shelf in the garage the spark plugs, 
the filler and several cans of oil are 
waiting for me. The garden tiller and the 
lawn mower go up on a block so I can 
pull the oil plugs and drain the oil into 
pans. Then out come the old spark plugs 
and replace them with new ones. Now 
put back in the oil plugs and adding the 
correct amount of oil to each, and put a 
new air filter in the garden tiller. 
However, these are not the whole remedy 
it seems, because the garden tiller still 
refuses to budge. Again I am very 
grateful that my Father in Heaven has 
given me two wonderful sons. My 
youngest son Cecil comes to my rescue. 
He cleans out the carburetor, and tightens 
up some nuts, then he pulls the starter 
cord and with a putt-put-putt 
roooaaam!!!!!! After giving Cecil a hug, 
the tiller and I make our way to the 
garden. 
$500 
. Round Trip 
All weekend 
Long! 
While the tiller is plowing up the 
garden, I noticed that the earth is more 
rich and loamy than it was last fall. I 
plowed a six yards of mushroom mulch 
into the soil. The earth has a new life in 
it, which the bacteria of the mushroom 
mulch started in it. When the garden is 
finished, I have planted twenty-five rows 
of vegetables. We have cabbage plants; 
tomato plants, pepper plants, cauliflower 
plants, and the rest of the rows I have 
planted with beans, radishes, carrots, 
peas, watermelon, muskmelon, lettuce, 
and spinach. Next is the "Stinky water" 
this is a non marketable item because of 
its terrific odor. This is a self-creating 
mixture. It consists of rainwater, egg 
shells, coffee grounds and fish emulsion 
fertilizer, and two weeks in which to 
ferment. This mixture activates the soil 
and the root of the plant which makes 
good root bases. Now all I need is a 
good thunder and lighting rainstorm .. 
After a series of small drizzles, and 
intermittent showers, the real thunder 
and lightening storm came. The tornado 
sirens go off at 7:30 on that quiet May 
evening and we all start for the 
basement. Just as we are going down 
the basement stairs, lightening strikes 
the transformer in front of the house. 
The transformer erupts into a white 
furious light which ends with the electric 
lines all on fire and they drop down on 
the highway. Nine-one-one is a natural 
number to call at this point and 
afterwards we continue our trip down to 
the basement. We have blankets in the 
basement and kerosene lamps with 
matches and all the necessities. As time 
passes the storm seems to be receding. 
The winds are slowing and the 
Get Real! 
$5 Unlimited Rides $5 weekend Pass Purchase on the train or at 
downtown stations. 
For schedule Information 
call 836· 7000. 
Web site- http:/ /www.metrarall.com 
;:: 
;;. 
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lightening and thunder began to 
assume a beautiful rolling cadence 
and display. I love to hear this part 
of the thunder storms. The night 
will gradually get quieter now and 
the thunder and lightening will 
gradually diminish. The next part is 
a wonderful finale. Crickets, frogs 
and other insects strike up their 
little symphony, with the dripping 
eaves keeping time in the 
background. This will be awesome 
night to sleep. 
Morning arrives with a cool 
front left behind by last night 's 
storm. All of the yard population is 
out to enjoy the freshness of a new 
day all clean from last nights storm. 
The doves are the first to come out 
and eat, several congregate around 
the base of the electric pole on the 
cement pad. I have put out the bird 
seed and now I can set down to 
enjoy my " Bird while." (Emerson) 
Outside the breakfast table window 
I have a plate in a macrame hanger, 
also filled with birdseed. After one 
of the doves makes an ungrateful 
landing in the plate then she begins 
to eat. This dove is a soft gray, with 
a warm tan color on the breast and a 
beautiful iridescent blue ring 
around the eye. The Cardinals (Mr. 
and Mrs.) have arrived, one seems 
faded alongside the other, the 
brighter one is the male the other is 
the female. There are some house 
finches , (western) I believe as they 
have a rosy breast and mottled back 
and wings. The sparrows seem very 
plentiful and argumentative this 
morning coming and going causing 
a tl urry among all the birds. The 
rain and the nitrogen left behind 
also by the storm will be a great 
help to my garden's growth. 
The weeks pass quickly and the 
garden is growing abundantly 
(weeds and all) I can distinctly hear 
it say " Will she ever come and 
weed us?" Or perhaps it's just my 
conscience talking to me. What 
ever it is that prompting me, off to 
the garden I go. The rows need to 
be thinned out, so there is only 
vegetable plants in them. The peas 
are almost twelve inches high and 
so are the beans with their stringers 
going up the poles. Tomato plants 
are in blossom. The lettuce and 
radishes fill the salad bowl. 
Watermelon and cantaloupe plants 
show much promise along with the 
spinach and cauliflower and 
cabbage. 
My final project is the fence. It 
is plain to see that things are 
definitely much greener inside the 
fence than outside the fence. My 
yard population is always 
increasing. There are Mrs. 
Raccoon with her little ones to feed 
and Mr. Woodchuck who never gets 
enough to eat. Then there is little 
Patty Possum with her family of 
five and don't forget Brer Rabbit 
who eats everything insight. 
They don ' t come for the tilling 
or the planting or the weeding 
But ifl don 't get that fence up 
They'll be here for the eating. 
We have a little for all, great or 
small, they are just part of the Yard-
n-Grad-n-Splendor. 
Scholarships 
The Harry P. McHale 
Memorial Scholarship 
College of Arts and Science-
College of Education 
Full or Part-time Graduate and 
Undergraduate Student or 
Classroom Teachers Enrolled at 
GSU 
Harry P. McHale returned to the 
teaching profession after many 
successful years in private industry. 
At the age of37 he returned to 
school and earned his M.S. in 
Mathematics. This scholarship is to 
help adult learners who are 
interested in mathematics. 
The amount of the award is $375 
each for two. 
Eligibility: must be enrolled full-
time in CAS or be employed as a 
classroom teach at any grade level 
and enrolled at GSU, must be a 
registered voter, must have 
completed two math courses with a 
grade of B or better, the lower of 
which may not be below Algebra I 
(high school courses are acceptable, 
but Computer Science courses do 
not apply), must be at least 30 years 
old, must have a 3.5 GPA on a 4 .0 
scale. Financial need is not a 
criterion. 
Application deadline is August 31 . 
Applications and additional 
information can be obtained from 
the Financial Aid office. 
1998-99 General 
Assembly Scholarship 
The office of Debbie Halvorson, 
Illinois State Senator, 40th Dist. 
will be issuing eight one year 
scholarships for the 1998-99 schoo 
year. 
The scholarships are tuition 
waivers for a full year of schooling 
at Illinois universities for both 
undergraduate and graduate level 
work. Applicants for the scholar-
ships are required to reside in the 
40th District. 
All applications will be 
reviewed by a Scholarship 
Advisory Board which will make 
an independent decision on award 
winners. The deadline for 
application is March 3 1, 1998. 
The applications are available i 
the financiaJ aid office and need to 
be returned to : 
Senator Debbie Halvorson 
40th Legislative District 
Scholarship Committee 
Room 105-E 
State Capitol 
Springfield, IL. 62706 
Applicants will be notified 
when the decision of the Board is 
finaJ . 
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***** - Mornmgstar ratmg for the CREF Stock Account. 
CREF Global Equ1t1es Account, 
CREF Equity Index Account. 
and CREF Growth Account•• 
AAA 
-S&P and Moody's 
rating for TIAA* 
~ ..... " Am • 
··· enca~ 
Top Pension Fund." 
-MoneyMa · gaz,ne, January 1998 
IDGH MARKS FROM 
MORNINGSTAR, S&P, MOODY'S, 
MONEY MAGAZINE AND BILL. 
w take a lot of pride in gaining 
high marks from the major 
rating ervices. But the fact is, we 're 
equally proud of the ra tings we get 
every day from our participants. 
Because at TIAA-CREE ensuring 
the financial futures of the education 
and research community is something 
that goes beyond stars and numbers. 
We became the world's largest 
retirement organization by offering 
people a wide range of sound invest-
ments , a commitment to superior 
Ensuring the future 
for those who shape it. 
service, and operating expenses that 
arc among the lowest in the insurance 
and mutua l fund industries." 
With TIAA-CREF. you'll get the 
right choices - and the dedication -
to help you achieve a lifetime of 
financial goals. The leading experts 
agree. So does Bill. 
Find out how TIAA-CREF can 
help you build a comfortable, finan-
cially secure tomorrow. Visit our 
Web site at www.tiaa-cref.org or 
call us at 1888 219-8310. 
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U nstipend Internships: 
American Red Cross of Greater 
Chicago 
111 E. Wacker, 2nd fl., Chicago, IL 
60601 
For information contact: Karen 
Ryerson, (3 12) 729-6227, or write 
to above address. 
Disaster Staffing Intern 
Intern will learn about local and 
ational Disaster Services Program. 
Responsible for: maintaining and 
updating data base information· 
ssisting with staffing needs duri~g 
a large-scale disaster locally and 
nationally; coordinating programs 
· with Red Cross offices throughout 
the state. 
Disaster Preparedness Training 
Intern 
Intern will coordinate the disaster 
reparedness training program with 
staff and work with instructors to 
omplete quarterly class schedules. 
Intern will contact participants and 
inform them of available training, 
as well as inform state and 
surrounding chapters of course 
schedule. 
Human Resources Intern 
Intern will provide support in the 
human resources department and 
assjst in project development. 
ntern will: design a resume storage 
system; redesign the exit interview 
form; develop a recruiting 
information package; and other 
responsibilities as assigned. 
Volunteer Administration Intern 
ntern will learn and apply the three 
"r's" of volunteer administration: 
recruitment, retention and 
recognition. The Intern will: 
screen, interview and place 
volunteers in positions throughout 
the chapter; coordinate the 
Introduction to Red Cross course; 
write nominations for volunteer 
recognition; and research and 
interview volunteers for public 
rP~>I~tfnn~ 
Financial Development Research 
Intern 
Intern will assist the Financial 
Development Researcher in 
restructuring the internal research 
library and donor files and will 
learn basic development research 
techniques through assisting with 
donor files, database system and 
the compilation of lists and 
profiles. 
Planning and Quality Intern 
Intern will manage at least two 
projects from start to completion 
in addition to working on various 
committees and task forces. These 
may involve: evaluation of 
programs, services and/or 
departments; development of 
surveys and their analysis; 
management of the Chapter's 
training program; revision of the 
external assessment; and 
coordination of the development 
of the strategic plan and individual 
department plans. 
Media Relations/Internal 
Communications Intern 
Intern will have the opportunity to 
research and write stories for 
various chapter newsletters; assist 
with media campaigns, write press 
releases. contact local media to 
place chapter-related stories; assist 
staff in community media and 
integral relations during disaster 
situations; and monitor and update 
media information as needed. 
Community Outreach 
Asian American Outreach Intern 
Intern will be responsible for 
contacting community based 
organizations in Asian American 
communities and establishing 
relationships to deliver ARC 
programs and services. Intern 
will: conduct presentations to 
recruit volunteers who will be 
trained in community disaster 
education and safety & health 
education and match volunteers 
with community requests for 
presentations. 
United Parcel Service has part-time 
loader and unloader positions available. 
+ $850/Hour 
+ No Weekend Work 
+ 3·5 Hours Per Day (Mon-Fri) 
+ Comprehensive Medical Package 
+ Stock Participation 
+ Employee Owned Company 
Call toll free 1·888·4UPS·JOB 
1.-..a7·7562 olcall code 44011 
24 hours a day - 7 days a week 
Locations: Hodgkins/Willow Springs (1-55 & 1-294) Addison 
Palatine, Northbrook & Westmont ' 
V«)Rt(JNG FOR STUDENTS WHO WORK FOR US. 
http •· '.VW ups com UPIIILIVERI E11UC11101 
Equal Opportunity Employer 
Help Wanted 
Excellent Extra Income 
Now! Enevelope Stuffing--
$600-$800 every week 
Free Details: SASE to 
International Inc. 
1375 Coney Island Ave. 
Brooklyn, New York 11230 
Frustrated with your income or 
boss? Earn SS from home in the 
television industry with new 
success channel. 
773-581-8454 Ext. 2 
Earn $750-S 1 ,500/ week. Raise all 
the money your student group 
needs by sponsoring a VISA 
Fundraiser on your campus. No 
investment and very little time 
needed. There is no obligation, so 
why not call for information today? 
Call 1-800-323-8454 ext. 95 
Look at These 
Great New 
Army Offers 
• $40,000 for College 
.When you enlist and become 
ellgtble for a certain skill, you could 
qualify for the Montgomery G.l. Bill 
plus the Army College Fund. 
That means you could earn up to 
$40,000 for college during a four-
year enlistment. 
• $65,000 in Student 
Loans Repaid 
If you're stuck with a student loan 
that's not in default, the Army might 
pay .it off - up to $65,0001 If you 
qualify. we'll reduce your debt by 
1/3rd for each year you serve. 
• $12,000 Cash Bonuses 
If you qualify and volunteer to 
serve. in one of the Army's top-
prtortty occupational skills you 
could receive a cash bonus of up to 
$12,0001 
Find out more about these and 
other Army benefits. Talk to your 
local Army recruiter today. 
1-800-USA-ARMY 
ARMY. 
BE ALL ft)U CAM BE. 
www.goarmy.com 
Situation Wanted 
Typing/Editing 
papers, scripts, resumes, a;;lication, 
proposals, books. One day service 
available. 
773-5383934 
Dating Service 
You can find your special someone now! 
1-900-285-9161 ext. 1805 
#2.99 per min. Must be 18 yrs. 
Serv-U 619-645-8434 
Office Space 
Office space available 
IMMEDIATELY: 
Great location within the Personal 
Growth Centre in Professional Building 
on Route 30 just west of Western Ave. 
This beautifully furnished 2nd office 
includes group and waiting rooms. 
Seeking someone interested in full-time 
rental. Also available by the hour or day 
Phone Donna 708-503-9400. 
Innovator 
Open House 
Wednesday, AprilS 
11 :00 a.m. to 5:30 p.m. 
Room A2134 
This is an opportunity to meet 
Prof. Walter Perkins, advisor, 
and other Media Board and 
Student Life members. 
The newsroom will be available 
for viewing. 
Applications for Editor-in-chief and 
Managing Editor will be available 
in the Student Life Service Office, 
on April 1, 1998. Applications will 
also be available in the Innovator 
Office on April 8. Staff will be 
available to answer questions you 
may have. 
Refreshements will be served. 
The Polygon Puzzles 
by Dennis Lee Thorn 
Hello everyone. Our puzzles today involve four gentlemen from GSU 
and their trip to Florida. If you would like ro know the method solution 
for either or bother of them, visit me in Student Development. 
1. Eric is younger than Bruce and is older and shorter than Marcus. 
Bruce is taller and younger than Jeff. 
but Jeff is taller than Marcus. 
A. List the four people from shortest toll tallest. 
B. List the four people from youngest to oldest. 
2. Our four guys in puzzle number one went to Florida for 
avacation. _While the~ were there they were there, they enjoyed six 
clear mornmgs. It ramed seven time, morning or afternoon. There 
were five clear afternoons and when it rained in the afternoon it had 
been clear in the morning. How many days 
were they in Florida? 
A. 9 B. 10 C . I I D. 12 E. 14 
Answers; 
I . A. Eric, Marcus, Jeff, Bruce 
B. Marcus, Eric, Bruce, Jeff 
2. A. 9 
